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Senior Project Officer, Integrated Tiger Habitat Conservation Programme (ITHCP) Phase IV-ZSL Nepal
	[bookmark: _Hlk122621579]Job grade
	 Level 4
	Reports to
	ZSL Nepal Programme Manager 

	Directorate
	Conservation and Policy
	Function
	Lead the Implementation and monitoring of field-level ITHCP
project activities within the Phase IV project site. 

	Contract 
	This is a fixed-term contract for a period of one year. Continuation will be considered based on the employee’s performance and the organization’s requirements. 
	Location
	Field site - Kamdi Corridor, Banke



Responsibility for resources

	Direct line reports
	0
	Responsibility for other resources
	Confidential and sensitive people and donor data 

	Financial resources
	39,597 EUR under ITHCP PH IV (NKT8)
	
	



Our vision and mission 
The Zoological Society of London (ZSL) is an international conservation charity, driven by science, working to restore wildlife in the UK and around the world. Our vision is a world where wildlife thrives and every role, every person in every corner of ZSL has one thing in common – we are all conservationists, and passionate about restoring wildlife.

Purpose of the role 
We are seeking an experienced Senior Project Officer (SPO) to lead the implementation and monitoring of project activities at the field level under ZSL’s Integrated Tiger Habitat Conservation Programme (ITHCP) Phase IV project within the Kamdi wildlife corridor, to ensure the attainment of project outcomes in adherence with donor requirements. The ITHCP is International Union for Conservation of Nature (IUCN’s) flagship tiger initiative, funded by the German Cooperation through KfW Development Bank, which is a multi-country grant-making programme that funds practical, science-based projects across priority tiger landscapes in Asia. ZSL has supported this initiative in Nepal since 2014.

The role will act as a fulltime presence within the project site, responsible for coordinating the delivery of all project activities at the field-level in coordination with stakeholders and partners, including internal ZSL colleagues, local government, site-based conservation partners, and beneficiary Community Forest User Groups (CFUGs). The role will also monitor the progress of the project against its stated objectives, leading upon the adaptive management of the project.

Key responsibilities
· Lead the overall planning, implementation, and reporting of project activities at the field level, to deliver impactful results in attainment of the project’s stated outcomes, in compliance with donor requirements.
· Lead coordination, management and monitoring of site-based implementing partners.
· Establish and maintain collaborative relationships with the Division Forest Office, Community Forest User Committees (CFUCs) and implementing partners to foster a supportive environment that facilitates the efficient and effective implementation of project activities
· Guide engagement between ZSL, partner organisations and beneficiary communities to deliver livelihood diversification and human-wildlife conflict (HWC) mitigation activities within CFUGs.
· Establish data collection, management, and monitoring systems for ZSL and site-based partners, for the purposes of internal and external reporting and adaptive management.
· Work alongside the project’s dedicated Environmental and Social Management System (ESMS) Specialists to develop, implement and monitor Environmental and Social Management Systems for the ITHCP programme in line with ZSL’s FAIRER (Fair, Accountable, Inclusive, Resilient, Effective, and Responsive) framework, IUCN’s ESMS and national legislation.
· Prepare accurate and timely technical reports and develop technical reporting formats for sub-grantees and the ZSL field office, in line with donor requirements.
· Facilitate and lead donor monitoring missions and external evaluations at the field level.
· Coordinate with other ZSL Nepal project teams and UK-based support staff to ensure the effective management, monitoring, and reporting of the ITHCP PH IV project internally. 
· Ensure that all reporting documents are accurately maintained and readily accessible to all ZSL and partner staff.
· Participate in meetings, site visits, and conferences to represent ZSL and its conservation goals.
· Prepare and communicate monthly activity plans to the entire project team, including partner staff, clearly outlining planned activities for the following month, and track the progress of the preceding month.
· Supervise and provide technical backstopping to the field project team, including partner staff, to ensure that planned activities are implemented effectively and in accordance with the agreed plan.
· Prepare education materials, impact/case stories to document and showcase project impacts 
· Assist the proposal development team in the preparation of grant proposals and funding applications as needed.
· Carry out any other activities as assigned by the line manager (ZSL Nepal Programme Manager).







Person Specification
	Experience

	Essential
	· Master's degree in a relevant discipline (Environment science/management, forestry, wildlife, natural resource management or other relevant discipline); 3 years of work experience in conservation accepted in lieu of masters’ degree.
· Minimum of 5 years of experience with good track record in the implementation of biodiversity conservation projects, or wider conservation programmes in Nepal.
· Experience in designing and implementing human–wildlife conflict (HWC) mitigation interventions, including community-based approaches.
· Familiarity with the relevant policies and laws regarding communities’ use of natural resources, tenure system, forestry, and wildlife conservation motivators. 
· Demonstrable experience of working with local communities of diverse backgrounds.

	Desirable 
	· A good understanding of the socio-economic context of Nepal, specifically of the Terai Arc Landscape.
· Familiarity with results-based management, logical frameworks, and Monitoring, Evaluation, and Learning (MEL) systems.
· Experience in stakeholder coordination and partnership building, particularly with government agencies.
· Experience working in multi-disciplinary and multicultural teams, including remote field settings. 
· Familiarity with safeguards (social and environmental), gender equality, and inclusion (GESI) in conservation programming.


	Knowledge and skills 

	Essential
	· Skills in workshop facilitation with conservation stakeholders and local communities.
· Good knowledge and technical skills in biodiversity conservation and sustainable livelihood programmes.
· Proven ability to supervise and manage projects.
· Excellent English proficiency in oral and written communication, including a demonstrated track record in technical report writing and ability to communicate technical matters effectively to general audience.
· Good socio-economic research and facilitation skills. 
· Proficiency in both written and spoken Nepali language is required.

	Desirable 
	· Skills on the use of computer application such as R+, SPSS, advance excel.
· Skills in database management and analysis, monitoring systems, mapping.

	Additional requirements

	· Capacity to work effectively under time pressure and ability to manage multiple tasks with sometimes conflicting timelines. Strong commitment to creating a culture that lives ZSL values and commitment to safeguarding, equality and diversity (collaborative, inspiring, inclusive, innovative, impactful and ethical). 
· The work may involve dealing with sensitive topics that intersect with lived experiences of the role holder. On these occasions, the role holder will need to be able to raise this so that ample support can be provided from ZSLs equity, rights and social safeguards programme manager and HR, as required.  
· Willingness to travel within the Kamdi project site, sometimes at short notice (the Senior Programme Officer will be required to travel frequently).
· Computer literacy in MS Office packages.
· Excellent organizational and networking skills.
· Team-oriented attitude and ability to work independently.
· To comply with and promote Health and Safety policies and procedures. 
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